[bookmark: _GoBack]Inappropriate relationships and boundary violations that occur between correctional employees and inmates can be detrimental to inmate rehabilitation and undermine institutional security.  In your opinion, should researchers be permitted to conduct applied criminal justice research for the purposes of developing profiles of employees who might be prone to engaging in boundary violations with offenders before these violations actually occur? Please take a position either way and fully elaborate. Also, if such research was conducted, what, if anything could a prison administrator do with the findings? For example, would there be legal/ethical obstacles which might preclude the findings from being used in a meaningful way? Elaborate. Next, after reading all three articles this week, what do you believe a prison staff member has to gain from engaging in an inappropriate relationship with an inmate? In other words, why some prison employees cross the line with inmates and end their careers in disgrace? Also, in most cases, who do you believe initiates inappropriate relationships:  the inmate or the employee? Again, fully elaborate. Next, if a female correctional officer continuously has inmates expose themselves inappropriately and brings this to her supervisors' attention, should she permitted to sue the correctional agency she is employed with for sexual harrassment? Take a position either way and defend it.  Also, which neutralization strategy do you believe best explains why some inmates persist in engaging in acts of public autoerotism.  Also, please point to one aspect of Worley's (2016) autoethnography that you found to be of interest.  In your opinion, is the autoethnographic method sufficiently rigorous or does it fail to live up to solid standards recognized in the scientific community? Elaborate. Make one Critical Thinking question about the reading.
